
 
 

11th January 2010 
 

Amendment to Norfolk County Council Bye Laws on the 
Employment of Children 

 
In order to ensure that the local bye laws reflect the legislative changes, the 
following amendment to the current bye laws need to be made. 

 
Under the section 

Permitted Employment of Children aged 13 
 
Bye law 5 - A child aged 13 may not be employed except in light work in one 
or more of the following specified categories 

 
(a) reads – agricultural or horticultural work 
 
This statement requires an addition and should now read 
 
(a)  agricultural or horticultural work on an occasional basis under the direct 
supervision of their parents or guardians 
 
 
Many thanks  
 
Tony Brown  
Child Employment Officer 
 
 
 
 


